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OGRETMEN PERFORMANS DEGERLENDIRME SURECIYLE iLGiLIi OGRENCI,
OGRETMEN VE YONETICi GORUSLERININ INCELENMESI

Hatice KIZILKAYA

OZET
Gelisimini tamamlamis, gelecekle ilgili hayalleri hedefleri olan bir toplumun en
onemli ihtiyaci kaliteli bir egitimdir. Egitimin ana unsuru, egitimin rehberligini,
onculigunl yapan, nesillerin gelecegine yon veren, dogrudan insana dokunan 6gesi
ise dgretmenlerdir. Bu badlamda bakildiginda égretmenin egitimdeki rolu ile iligkili
olarak bir 6gretmenin performansinin da ne derece o6nem teskil ettigi
anlagilmaktadir. Ogretmen egitim sisteminin merkezi konumunda oldugundan,
egitim diger paydaslari (6grenci, yonetici, diger 6gretmenler) ile yakindan iligki
icerindedir. Bu sebeple bir 6gretmenin performansinin degerlendiriimesinde egitimin
diger paydaslarina da s6z hakki digmektedir. Bu nedenle, bu arastirmada Kocaeli
ilinde Ozel bir ortaokulda 6gretmen performansinin degerlendirme sureciyle ilgili
ogrenci, 6gretmen ve yonetici gorUgleri ele alinmaktadir. Arastirma kapsaminda,
ogrenci, 6gretmen ve yoneticilerin goruslerinden kesitler aktarilarak, bir 6gretmenin
performansini  belirleyen degdiskenlerin neler oldugu, o6gretmen performans
degerlendirmenin amaci, glinimuizdeki uygulanis bigimi, performans artirmaya
yonelik  eylemler/éneriler,  uygulamanin  sikhigi  ve  kimler tarafindan
gerceklestirilecedi, ginumuzde uygulanan seklinin adil ve guvenilir bulunup
bulunmadidi paydaslarca degerlendirilip, bir 6gretmene mesleki gelisimi agisindan
farkindalik kazandirilmaya c¢alisilmistir. Arastirmada nitel arastirma ydntemi
kullanilmistir. Calismanin her bir katihmciyla yiz yilze, samimi bir sohbet ortami
seklinde yuarutilmesi, katilimcilarin, 6gretmen performansini degerlenme boyutlarini

her acidan dusinip goéraslerini derinlemesine ele alma firsati saglamistir.

viii



Arastirma arastirmacinin baglantili oldugu Kocaeli ilindeki Ozel bir ortaokulda 4
yonetici, 7 6gretmen, 17 6grenci ile yurutulmustuar. Caligmada her bir egitim paydasi
kendi

grubu icerisinde degerlendirilmis, sonucunda tim gruplarin goérasleri karsilastirilarak

benzerlik ve farkliliklar tespit edilmistir.
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ABSTRACT

EXAMINATION OF STUDENT, TEACHER AND ADMINISTRATOR VIEWS
ABOUT TEACHER PERFORMANCE EVALUATION PROCESS

Hatice KIZILKAYA

The most important need of a society that has completed its development and
dreams about the future and has goals is a quality education. The main element of
Education, guiding and leading education, guiding the future of generations, directly
touching the human element is teachers. In this context, it is understood how
important a teacher's performance is in relation to the teacher's role in education.
Since it is central to the teacher education system, education is closely related to
other stakeholders (students, administrators, other teachers). For this reason, other
stakeholders of Education have a say in evaluating the performance of a teacher.
Therefore, in this research, student, teacher and administrator views about the
evaluation process of teacher performance in a private secondary school in Kocaeli
are discussed. Within the scope of the research, the students, teachers and

managers ' views are transferred by cross-sections, What are the variables that
determine the performance of a teacher, the purpose of teacher performance
evaluation, the way it is applied today, actions/suggestions for performance
improvement, frequency of the application and by whom it will be performed,
whether the form applied today is fair and reliable or not, Qualitative research
method was used in the research. The conduct of the study in a face-to-face,
intimate conversation with each participant provided an opportunity for participants
to reflect on the dimensions of teacher performance in all aspects and to discuss
their views in depth. The research was conducted with 4 administrators, 7 teachers
and 17 students in a private secondary school in Kocaeli, where the researcher is

connected.



In the study, each educational stakeholder was evaluated within his / her group, and
as a result, similarities and differences were determined by comparing the views of

all groups.
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