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Bu arastirmada ilkokul 6gretmenlerinin okul miidiirlerinin doniisiimcii liderlik davranislarina
iligkin algilar1 ile 6gretmenlerin is yasam kaliteleri arasindaki iligki incelenmistir. Arastirmanin
evrenini 2022- 2023 yillarinda Istanbul ili Beylikdiizii Ilgesindeki kamu ve 6zel ilkokullarda
gorev yapan 950 ilkokul 6gretmeni olusturmaktadir. Arastirma 20 kamu ilkokulu, 12 Ozel
ilkokul olmak iizere toplam otuz iki okuldan, basit tesadufi 6rnekleme kullanilarak secilen 294
ogretmen olusturmaktadir. Arastirmada iligkisel tarama yontemi kullanilmistir. Veri toplama
arac1 olarak kisisel bilgi formu, Podsakoff ve arkadaslarmin (1990) gelistirdigi, iscan (2002)’1n
Tirkce’ye uyarladign “Déniisiimeii Liderlik Olgegi”, Akar ve Ustiiner (2017) tarafindan
Tirkceye uyarlanan “Is Yasam Kalitesi” 6lcekleri kullanilmistir. Bu kapsamda demografik
degiskenler, doniistimcii liderlik ve is yasam kalitesinin alt boyutlar1 ¢ergevesinde analizler
yapilmistir.

Elde edilen veriler SPSS istatistik veri programi kullanilarak analiz edilmistir. Doniisimci
Liderlik Olgegi ile Is Yasam Kalitesi Olgeklerinin Cronbach’s Alpha kat sayilar1 hesaplanmis
ve Olceklerle elde edilen verilerin giivenilir olduklar1 tespit edilmistir. Cinsiyet, yas, kidem,
medeni durumu, okul miidiir ile ¢aligma siiresi gibi demografik degiskenlerin incelenmesinde t
test, tek yonlu varyans analizi, scheffe testi kullanilmistir. Okul mudurlerinin doniistimci
liderlik davraniginin ilkokul 6gretmenlerinin is yasam Kkalitesi ile iliskisi olup olmadiginin
analizi igin ise Pearson korelasyon analizi ve okul midiirlerinin doniistimcii liderlik
davraniglarinin ilkokul &gretmenlerin is yasam kalitesinin yordayicist olup olmadigini test
etmek icin ise regresyon analizi uygulanmustir. ilkokul dgretmenlerinin algilarma gore elde
edilen verilerle tablolar hazirlanmis ve analizler sonucunda okul miidiiriiniin doniisiimcii
liderlik davranigsinin yliksek dizeyde oldugu tespit edilmistir. Okul miidiirlerinin doniisiimcii
liderlik davranisi algilarinin 6gretmenlerin medeni durum, cinsiyet, okul miidiirii ile caligma
suresi, mesleki kidem, gorev yapilan kurum tiirii ve egitim durumu degiskenlerine gore anlaml
fark gostermedigi belirlenmistir. Ilkokul &gretmenlerinin, okul miidiirlerinin doniisiimcii
liderlik davranig1 algilar1 yas degiskenine gore anlamli farklilik gostermektedir. 20-30 yas
grubu 6gretmenler ile 50 yas ve iizeri 6gretmenler arasinda farklilik tespit edilmistir. Bunun
sebebi 20-30 yas grubu 6gretmenlerin meslekte gegirdikleri siire ve is yasamindan beklentileri
ile, emeklilige yaklasan 50 yas ve tizeri gruptaki ogretmenlerin mesleki deneyimleri ve
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olgunluklart okul midiriinden beklentilerinin  farklilasabilecegi  distiniilmektedir.
Ogretmenlerin is yasam kaliteleri yiiksek diizeyde olarak tespit edilmistir. Ogretmenlerin is
yasam kaliteleri cinsiyet, okul midirti ile ¢aligma stiresi, gdrev yapilan kurum tiiri, egitim
durumu degiskenlerine gore anlamli fark gdstermemektedir. Ogretmenlerin is yasam kaliteleri
medeni durum, yas ve mesleki kidem degiskenlerine gore anlamli farklar gostermektedir. Evli
ogretmenlerin is yasam kaliteleri daha yiiksekken, bekar Ogretmenlerin is yasam kalite
diizeyleri daha distiktiir. Bekar Ogretmenler ile evli Ogretmenlerin sorumluluklarindaki
farkliliklardan kaynakli olarak, evli Ogretmenlerin algilarinin daha yiiksek oldugu
diistiniilmektedir. Ayrica evli 6gretmenlerin bekar 6gretmenlere gére duygusal tatminlerinin
daha fazla oldugu diisiiniilmektedir.20-30 yas ve 50 yas lizeri 6gretmenlerin is yasam kaliteleri
arasinda farklilik mevcuttur. Mesleki kidemi 1-5 yil olan 6gretmenlere gore mesleki kidemi 16
yil ve lizeri olan Ogretmenlerin is yasam kaliteleri daha yuksektir. Bu farkliligin sebebi,
ogretmenlerin meslege basladiklar1 ilk yillardaki beklentileri, tutumlar1 ile emeklilige
yaklagirkenki beklenti ve tutumlarun farklilasmasi oldugu diisliniilmektedir. Meslekte
ilerledikc¢e idealist tutum azalmakta, is yasam kalitesi beklentisi ve ise duyulan hevesin azaldig1
diistintilmektedir. Ancak belirli mesleki yeterlilige sahip olan 6gretmenlerin hayatta belli
hedefleri basarmis olmasi, maddi agidan da doyumlarinin yiiksek olabilecegi vb. sebeplerle bu
farkliligin aciklanabilecegi diistiniilmektedir.

Anahtar Kelimeler: Doniistimcii liderlik, is yasam kalitesi, liderlik, okul miidiirii, 6gretmenler.
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In this study, the relationship between primary school teachers' perceptions of school principals’
transformational leadership behaviors and teachers' work life quality was examined. The
population of the research consists of 950 primary school teachers working in public and private
primary schools in Beylikdiuizu, Istanbul, between 2022 and 2023. The research consists of 294
teachers selected using simple random sampling from a total of thirty-two schools, 20 of which
are public primary schools and 12 are private primary schools. Relational screening method
was used in the research. Personal information form, "Transformational Leadership Scale"
developed by Podsakoff et al. (1990) and adapted into Turkish by Iscan (2002), and "Quality
of Work Life" scales adapted to Turkish by Akar and Ustiiner (2017) were used as data
collection tools. In this context, analyzes were made within the framework of demographic
variables, transformational leadership and sub-dimensions of work life quality.

The obtained data were analyzed using SPSS statistical data program. Cronbach's Alpha
coefficients of Transformational Leadership Scale and Work Life Quality Scales were
calculated and it was determined that the data obtained with the scales were reliable. T-test,
one-way analysis of variance, and Scheffe test were used to examine demographic variables
such as gender, age, seniority, marital status, and working time with the school principal.
Pearson correlation analysis was used to analyze whether the transformational leadership
behavior of school principals was related to the quality of work life of primary school teachers,
and regression analysis was used to test whether the transformational leadership behaviors of
school principals were a predictor of primary school teachers' quality of work life. Tables were
prepared with the data obtained according to the perceptions of primary school teachers, and as
a result of the analysis, it was determined that the transformational leadership behavior of the
school principal was at a high level. It was determined that the perceptions of the
transformational leadership behavior of the school principals did not show a significant
difference according to the variables of the teachers' marital status, gender, working time with
the school principal, professional seniority, type of institution and educational status.
Transformational leadership behavior perceptions of primary school teachers and school
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principals differ significantly according to the age variable. A difference was found between
teachers aged 20-30 and teachers aged 50 and over. The reason for this is that the expectations
from the school principal may differ between the time spent in the profession and the
expectations of the teachers in the 20-30 age group, and the professional experience and
maturity of the teachers in the age group 50 and over, who are approaching retirement. The
quality of work life of teachers was determined to be at a high level. The quality of work life of
teachers does not show a significant difference according to the variables of gender, working
time with the school principal, type of institution, educational status. Teachers' quality of work
life shows significant differences according to marital status, age and professional seniority
variables. While married teachers have higher quality of work life, single teachers have lower
quality of work life. It is thought that the perception of married teachers is higher due to the
differences in the responsibilities of single teachers and married teachers. In addition, it is
thought that married teachers have more emotional satisfaction than single teachers. There is a
difference between the quality of work life of teachers aged 20-30 and over 50. Compared to
teachers with a professional seniority of 1-5 years, the quality of work life of teachers with a
professional seniority of 16 years or more is higher. The reason for this difference is thought to
be the differences in the expectations and attitudes of teachers in the first years of their career
and the expectations and attitudes towards retirement. It is thought that the idealistic attitude
decreases as the profession progresses, the expectation of work life quality and the enthusiasm
for work decrease. However, it is possible that teachers who have certain professional
qualifications have achieved certain goals in life, their financial satisfaction may be high, etc.
It is thought that this difference can be explained by reasons.

Key Words: Transformational leadership, quality of work life, leadership, school principal,
teachers.
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