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OZET

Otantik liderlerin takipgilerine saglamakta oldugu kosullardan bazilari; objektif
tutumlar, kosulsuz duygusal destek, etkin davranissal seffaflik seklindedir. Bu liderler
negatif duygulardan ziyade, orgiit calisanlarinin 6z benliklerinin gelisimlerine katk1
saglamaktadir. Bu pozitif duygu gelisimi sayesinde takipcilerde yliksek performans
seviyeleri ortaya ¢ikmaktadir. Otantik liderlik performans gibi bir¢ok etken {izerinde
olumlu etkiler ortaya g¢ikarmaktadir. Otantik liderler orgiitlerin firsat ve hedefleri
konularinda diger liderlere oranla daha duyarli olmaktadir Bu arastirmada otantik
liderlik algisinin ruhsal iyi olus tizerindeki etkileri incelenmistir. Ayrica, otantik
liderlik algis1 ve ruhsal iyi olus diizeylerinin demografik 6zelliklere gore farklilasip
farklilagsmadig1 da arastirilmistir. Arastirmanin bu amacina uygun olarak arastirmada
nicel bir aragtirma dizayni kullanilmigtir. Aragtirmanin amacina uygun olarak bu
aragtirmada iliskisel tarama deseni kullanilmistir. Arasgtirmanin evrenini beyaz yaka
caligsanlar1 ve orta kademe yoneticileri olusturmaktadir. Arastirmanin 6rneklemini bu
evren icgerisinden arastirmaya katilmayir kabul etmis 444 kisi olusturmaktadir.
Arastirmanin amacina uygun verilerin toplanabilmesi i¢in bu arastirmada anket teknigi
kullanilmistir. Anketlerin giris kisminda arastirma hakkinda bilgilendirme yapilmis ve
arastirmaya katilmanin géniilliliik esasma dayandigi bildirilmistir. Anket 3 ana
boliimden olusmustur. Birinci boliimde 8 maddelik Ruhsal Iyi Olus Olgegl yer
almistir. Tkinci boliimde 16 maddelik Otantik Liderlik Envanteri yer almustir. Ugiincii
ve son bolimde ise 9 maddelik demografik bilgi formu yer almistir. Anketler
araciligiyla toplanan aragtirmanin verileri IBM SPSS 26.0 programi kullanilarak analiz
edilmistir. Analizler i¢in frekans, yiizde, aritmetik ortalama ve standart sapma gibi
betimsel istatistikler kullanilmistir. Olgeklerin giivenirligini test etmek i¢in i¢ tutarlilik
katsayilariimn (Cronbach’s Alpha) hesaplamasi gergeklestirilmistir. Olgeklerin veri
dagilimlarinin normalligi ¢arpiklik ve basiklik degerleri kullanilarak analiz edilmistir.
Gruplar aras1 farkliliklar1 analiz etmek ic¢in bagimsiz 6érneklem ¢ testi ve tek yonli
varyans analizi (ANOVA) testi kullanilmustir. Iliski analizleri i¢in Pearson momentler
carpimi korelasyon testi kullanilmigtir. Etki analizleri i¢in ise ¢oklu regresyon testi
kullanilmistir. Istatistiki anlamlilik %95 giiven araliginda aranmustir. Arastirma
sonucunda elde edilen bulgulara gore; katilimcilarin otantik liderlik algis1 toplam
diizeyi ile onlarin ruhsal iyi olus diizeyleri arasinda pozitif yonli orta diizeyde ve
anlamlt bir iligki vardir. Bir diger deyisle, katilimcilarin otantik liderlik algis1 toplam
diizeyi ile onlarin ruhsal iyi olus diizeylerinden birinde olan bir artig digerinde de bir
artisa, tersine birisinde olan azalma digerinde de bir azalmaya neden olmaktadir.

Anahtar Kelimeler: otantik liderlik, ruhsal iyi olus, 6z-farkindalik, i¢sellestirilmis
ahlaki bakis, iliskisel seffaflik, dengeli isleme.
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ABSTRACT

Some of the conditions that authentic leaders provide to their followers; objective
attitudes, unconditional emotional support, and effective behavioral transparency.
Rather than negative emotions, these leaders contribute to the development of their
employees' self-esteem. Authentic leaders provide positive emotion development and
because of that; high performance levels emerge in the followers. Authentic leadership
has positive effects on many factors such as performance. Authentic leaders are more
sensitive to the opportunities and goals of organizations than other leaders. In this
study, the effects of authentic leadership perception on mental well-being were
examined. In addition, it was also investigated whether the authentic leadership
perception and mental well-being levels differed according to demographic
characteristics. In accordance with this purpose of the research, a quantitative research
design was used in the research. In accordance with the purpose of the research,
relational scanning design was used in this study. The data of the research consists of
employees and managers. The sample of the research consists of 444 people from this
data who agreed to participate in the research. Questionnaire technique was used in
this research in order to collect data suitable for the purpose of the research. In the
introduction part of the questionnaires, information was given about the research and
it was stated that participation in the research was on a voluntary basis. The survey
consists of 3 main parts. In the first part, there was an 8-item Spiritual Well-Being
Scale. In the second part, there was a 16-item Authentic Leadership Inventory. In the
third and last part, there is a demographic information form with 9 items. The data of
the research collected through questionnaires were analyzed using the IBM SPSS 26.0
program. Descriptive statistics such as frequency, percentage, arithmetic mean and
standard deviation were used for the analyses. Internal consistency coefficients
(Cronbach's Alpha) were calculated to test the reliability of the scales. The normality
of the data distributions of the scales was analyzed using skewness and kurtosis values.
Independent samples t-test and one-way analysis of variance (ANOVA) test were used
to analyze the differences between groups. Pearson product-moment correlation test
was used for correlation analysis. Multiple regression test was used for effect analysis.
Statistical significance was sought at the 95% confidence interval. According to the
findings obtained as a result of the research; there is a positive, moderate and
significant relationship between the total level of authentic leadership perception of
the participants and their mental well-being. In other words, an increase in the total
level of the authentic leadership perception of the participants and their mental well-
being in one causes an increase in the other, and on the contrary, a decrease in one
causes a decrease in the other.
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