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OZET

Devlet Okullarinda Gérev Yapan Egitim Yoneticilerinin Hizmet I¢i Egitim
Etkinliklerine liskin Tutumlarinn incelenmesi

(istanbul ili Sultangazi ilcesi Ornegi)

Elif imran SUTAY

Bu arastirma devlet okullarinda gorev yapan egitim yoneticilerinin hizmet ici
egitim etkinliklerine iligskin tutumlarimni belirlemek amaciyla yapilmigtir. Arastirmada
cinsiyet, medeni durum, egitim durumu, goérev yapilan egitim kademesi, gorev,
toplam hizmet yil1, yas, hizmet i¢i egitime katilma sayist ve hizmet i¢i egitimlerin
yeri degiskenlerinin hizmet i¢i egitime iliskin tutumlarda anlamli farklilik olusturup
olusturmadigi ve bu degiskenlerin hizmet i¢i egitime iliskin tutumlarin anlamli birer
yordayicist olup olmadigr alt problemler baglaminda ele alinmistir.

Arastirmada veri toplama araci olarak Karasolak (2013) tarafindan gelistirilen
“Hizmet I¢i Egitim Etkinliklerine Iliskin Tutum Olgegi” ve arastirmaci tarafindan
olusturulan “Kisisel Bilgiler” formu kullanilmistir. Arastirmaya Istanbul Ili
Sultangazi ilgesinde 2018-2019 egitim O6gretim yilinda devlet okullarinda gorev
yapan 269 egitim yoneticisi katilmistir.

Arastirma verileri SPSS istatistik programi ile analiz edilmistir. “Cinsiyet”,
“Medeni Durum”, “Egitim Durumu”, “Goérev”, “Hizmet I¢i Egitim Sayisi” ve
Hizmet Igi Egitim Yeri” degiskenleri icin Bagimsiz Orneklem t Testi, “Gérev
Yapilan Egitim Kademesi”, “Yas” ve “Hizmet Siiresi” degisenleri i¢in ise Tek Yonli
ANOVA Testi uygulanmistir. Egitim yoneticilerine ait demografik 6zelliklerin
hizmet i¢i egitim tutumlarinin anlamli yordayicist olup olmadiklarini belirlemek
amaciyla ise, basit dogrusal ve ¢oklu regresyon analizleri yapilmistir. Arastirmada;
kadin egitim yoneticilerinin erkeklere, okul miidiirlerinin miidiir yardimcilarina,
yiilksek lisans mezunlarinin lisans mezunlara, il i¢inde hizmet i¢i egitime
katilanlarin hem il icinde hem de il disinda katilanlara ve 6 ve {izeri sayida hizmet i¢i
egitime katilanlarin 1-5 arasi1 sayida hizmet ici egitime katilanlara gére hizmet ici
egitime iligkin tutumlarinin daha olumlu oldugu; cinsiyet, gorev, egitim durumu,
hizmet i¢i egitim sayis1 ve hizmet i¢i egitim yeri degiskenlerinin hizmet i¢i egitime
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iliskin tutumlar1 yordadigr bulgular1 elde edilmistir. Hizmet i¢i egitime iliskin
tutumlarin egitim yoneticilerinin medeni durumlarina, gorev yaptiklart egitim
kademesine, mesleki kidemlerine ve yaslarina gore ise farklilasmadigi ve bu
degiskenlerin hizmet i¢i egitime iliskin tutumlarin anlamli yordayicist olmadig:
anlagilmistir.

Anahtar Kelimeler: Hizmet i¢i egitim, tutum, egitim yoneticisi.
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ABSTRACT

The Research Of The Attitudes Towards In-service Training Activities Of
Headmasters Who Are Working In State-run Schools

(Istanbul Province Sultangazi District Example)

Elif imran SUTAY

This research aims to determine the attitudes towards in-service training of
headmasters, who are working in state-run schools.It is handled if gender,marital
status,educational status, tasked education institution, years of seniority, total year of
service, age, number of participating in in-service training, the place of in-service
training variables differentiate in the context of subproblems and also whether these
variables are a significant predictor of attitudes towards in-service training are
discussed in the context of sub-problems.

The data of the researh were collected by using the "Attitude Scale On In-
service Training (ASIST)" developed by Karasolak (2013) and "Personal Data Form"
developed by the researcher. 269 headmasters, who are working in state-run schools
in Sultangazi District in Istanbul in 2018-2019 academic year participated in this
research.

Data of the research were analyzed with SPSS(Statistical Package for the
Social Sciences) statistic programme. For "Gender", "Marital Status", "Educational
Status”,"Task", "Number of In-service Training" and "Place Of In-service Training"
variables, Independent Sample T Test was used, and for "Tasked Education
Institution”, "Age" and "Seniority" variables, One Way ANOVA Test was used.
Simple linear and multiple regression analyzes were conducted in order to determine
whether the demographic characteristics of educational administrators were
significant predictors of attitudes towards in-service training. According to the results
of the search it was found that the attitudes of female headmasters are more positive
than the attitudes of male headmasters,the attitudes of headmasters than the attitudes
of the deputy directors (of school), the attitudes of the headmasters having master
degree than the ones having bachelor's degree, the attitudes of the headmasters who
participated in the in-service training in the province than the ones who participated
in in-service training both in the province and out of the province, the attitudes of the
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headmasters who participated in in-service training six times and more than the ones
who participated in the in-service training between once and five times and also
gender, task, educational status, number of in-service training and in-service training
location predicted attitudes towards in-service training. It was clearly understood that
attitudes towards in-service training didn’t differ according to the marital status of
the education managers, their education level, their seniority and age, and these
variables weren’t significant predictors of the attitudes towards in-service training.
The attitudes towards in-service training don't differentiate in terms of marital status,
tasked education institution, years of seniority and ages of education administrators.

Key words: In-service training, attitude, education administrator.
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