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OZET

Gunumuzde teknoloji hizli bir sekilde degismekte ve gelismektedir. Teknolojik
olanaklarin gelismesi ve degismesi sonucunda insanlarin sadece gunlik yasamlari
degil ayni zamanda ¢alisma yasamlari da énemli él¢cide etkilenmistir. Bu gelisme ve
degisimlerden c¢alisma mekanlari ve ofis kavrami da etkilenmigtir. Zamanla
geleneksel ofis kavraminin disinda sanal ofis (uzaktan ¢alisma) kavrami da ortaya
cikmistir. Bu yeni dizende galisanlara ofis disindan ve istenilen zamanda ¢alisma
imkani dogmustur. Calisanlarin, ¢alisma ortamlarindaki bu teknolojik gelismelere

uyum saglamalari gerekmektedir.

GunUmuz bilgi ve teknolojisinin insanlara esnek ¢alisma saatlerinde, istedikleri yerden
calisma imkéni saglamasi, beklenmeyen ve bulasici bir hastalik olan Covid-19
surecinde, ofis ¢alisanlari icin yegane bir olanak olarak karsimiza ¢ikmistir. Hizli bir
sekilde dunyayi etkisi altina alan Covid-19 hastaligi tum dunyada saglik, egitim,
guvenlik, ekonomi, turizm ve ticaret gibi temel alanlarda yasami degisiklige
ugratmistir. Calisanlarin saghginin korunabilmesi igin bulasici hastaliga kargi en etkili
Onlem olarak getirilen hijyen ve mesafe kurali, ¢alisma kosullarini da dogrudan
etkilemistir. Bu slirecte bircok ofis uzaktan calisma yéntemini tercih etmistir. Pandemi
surecindeki yeni galisma aliskanhklarinin ne kadar kalici olacagi ve eski ¢alisma
aligkanliklarina geri dénus olup olmayacadi sorulari mimarlik ofisleri 6zelinde
arastinimistir. Ayrica pandemi slrecinde uzaktan c¢alisma seklini denemis olan

kisilerin tercih edecegi calisma yontemi arastiriimigtir.

Bu galismada mimari ofis yapilanmalarinda teknolojinin gelismesi ile beraber ¢calisma
ortamindaki mekansizlagsma durumu, zamana bagl olmama, ofis turlerine bagh olarak
risklerin azaltilmasi ve tasinabilir/sanal ofis turinin musterinin ve galisanin ofise

glveni Uzerindeki etkileri arastiriimaktadir. Ayrica sanal ofis tipindeki organizasyonel
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yapida geleneksel sabit ofis tlirline gore ne tur farklilik veya benzerlikler oldugu ortaya
konmaktadir. Ozellikle kiiciik dlgekli mimari ofislerde, mekansal ihtiyaclarla ile ilgili
olarak sabit veya sanal diizendeki riskler, risklerin olumlu ve olumsuz etkileri 2 farkh

calisma dizeninde incelenmistir.

Calisma kapsaminda geng¢ yastaki calisanlarin ve mikro dlgekli ofislerin uzaktan
calismayi (sanal ofis) daha ¢ok tercih edip etmedigi degerlendirilmis bir hipotezdir.
Yapilan anket ¢alismasi sonucunda geng yastaki calisanlar ve mikro dlgekli ofislerin
uzaktan g¢alisma yontemini daha c¢ok tercih edecegi beklenirken, ofis segme sansi
olmasi durumunda yas veya hangi Olcekte bir mimari ofis calisani oldugu fark
etmeksizin katilimcilarin hibrit (karma) yontemi tercih ettigi gértlmustir. Bu sonug,
uzaktan ¢alisma yonteminin mimari ofis ¢alisanlarina getirdigi esneklik ve serbestlige
ragmen, tUm yas gruplari icin sosyallesme ihtiyaci ve etkilesimin énemli goralduguna
ortaya koymustur. Benzer bir ¢alismanin, orta ve uzun dénemde tekrarlanmasinin
toplumsal deg@isimin mimari ofislere yansimasinin izlenebilmesi agisindan yararli

olacagi dusunulmektedir.

Calisma sonucunda geleneksel ve sanal ofis kavramlarinin mimarlik ofislerindeki
gelecedi hakkinda kestirimde bulunmak amaclanmistir. Arastirmanin gelecekteki
mimarlik ofisi calisma yéntemlerinin nasil olabilecedi veya nasil olmasi gerektidi,
teknolojinin ¢calisma mekani/yéntemleri Uzerindeki etkileri hakkinda katki saglamasi

amaglanmistir.

Anahtar Kelimeler: Teknoloji, VUCA, Calisma Yontemleri, Sanal Ofis, Mimari Ofis,
Covid-19, Risk Yonetimi, Gliven
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ABSTRACT

Today, technology is changing and developing rapidly. As a result of the development
and change of technological possibilities, not only people's daily lives but also their
working lives have been significantly affected. Working spaces and office concepts
have also been affected by these developments and changes. Over time, apart from
the traditional office concept, the concept of virtual office (remote work) has also
emerged. In this new order, employees have the opportunity to work outside the office
and at any time. Employees need to adapt to these technological developments in

their work environment.

The fact that today's information and technology allow people to work from anywhere
during flexible working hours has emerged as a unique opportunity for office workers
during the Covid-19 process, which is an unexpected and contagious disease. The
Covid-19 disease, which has rapidly affected the world, has changed life in basic
areas such as health, education, security, economy, tourism, and trade all over the
world. The hygiene and distance rule, which was introduced as the most effective
measure against infectious disease to protect the health of employees, also directly
affected the working conditions. In this process, many offices have preferred the
remote working method. The questions of how permanent the new working habits will
be in the pandemic process and whether there will be a return to the old working
habits have been investigated in terms of architectural offices. In addition, the working
method preferred by people who have tried remote working during the pandemic

process was investigated.



In this study, with the development of technology in the construction of office
structures, the de-localization situation in the working environment, not being time-
bound, the reduction of risks depending on the office types, and the effects of the
movable/virtual office type on the trust of the customer and the employee in the office
are investigated. In addition, it is revealed what kind of differences or similarities there
are in the organizational structure of the virtual office type compared to the traditional
fixed office type. Especially in small-scale architectural offices, the risks in fixed or
virtual order related to spatial needs, and the positive and negative effects of the risks

were examined in 2 different working arrangements.

Within the scope of the study, it is also an evaluated hypothesis whether young
employees and micro-scale offices prefer remote working (virtual office) more. As a
result of the survey study, while it is expected that young employees and micro-scale
offices will prefer the remote working method more, it is seen that the participants
prefer the hybrid (mixed) method regardless of age or what scale of architectural office
employee they are in if they have the chance to choose an office. This result revealed
that despite the flexibility and freedom that remote working brings to architectural
office workers, the need for socialization and interaction is considered important for
all age groups. It is thought that the repetition of a similar study in the medium and
long term will be useful in terms of monitoring the reflection of social change on

architectural offices.

As a result of the study, it is aimed to predict the future of traditional and virtual office
concepts in architectural offices. The research aims to contribute to how the future
architectural office working methods may or should be, and the effects of technology
on the working space/methods.

Keywords: Technology, VUCA, Working Methods, Virtual Office, Architectural
Office, Covid-19, Risk Management, Trust



