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Bu arastirmada egitim kurumlarinda siirdiiriilebilir liderlik, orgiitsel adalet ve
orgiitsel 6zdeslesme arasindaki iliski incelenmistir. Arastirmanin evreni, Istanbul ili
Catalca ilgesinde ve merkeze bagli mahallelerde devlet okullarinda gorev yapan 825
ogretmenden olugmaktadir. Bu arastirma, nicel arastirma yontemlerinden iligkisel tarama
modeli ile ylritilmiistiir. Arastirmada 6gretmenlerin siirdiiriilebilir liderlik algilarini
belirlemek igin “Okullarda Siirdiiriilebilir Liderlik Olgegi”, orgiitsel adalet algilarini
belirlemek amaciyla “Orgiitsel Adalet Olgegi”, orgiitsel 6zdeslesme diizeylerini
belirlemek amaciyla “Orgiitsel Ozdeslesme Olgegi” ve arastirmac tarafindan gelistirilen
Kisisel Bilgi Formu kullanilmistir. Arastirmanin analizi SPPS 26.00 programiyla
yapilmustir. Verilerin istatistiksel analizinde frekans, yiizde, ortalama, standart sapma, t -
Testi, tek yonlii varyans analizi, korelasyon ve coklu dogrusal regresyon analizi
kullanilmistir. Elde edilen bulgulara gére 6gretmenler okul yoneticilerinin stirdiiriilebilir
liderlik 6zelliklerinin “katiliyorum” diizeyinde oldugunu belirtmislerdir. Elde edilen
bulgularda 6gretmenlerin siirdiiriilebilir liderlik algilarina goére cinsiyet, egitim
degiskenleri ile insan kaynaklari, stratejik dagitim, derin 6§renme ve ¢evresel ve sosyal
sorumluluk alt boyutlarinda anlamli fark bulunmamaktadir. Yas ve kidem degiskenine
gore ise anlamli diizeyde farklilik gdstermektedir. Ogretmenlerin drgiitsel adalet algilart

“cok katilryorum” diizeyindedir. Orgiitsel adalet algilar1 cinsiyete ve egitim durumuna
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gore anlamli diizeyde farklilik gostermemekte yas ve kideme gore anlamli diizeyde
farklilik gostermektedir. Ogretmenlerin drgiitsel 6zdeslesme diizeyleri “cok katiliyorum”
diizeyindedir. Orgiitsel dzdeslesme diizeyi cinsiyet, yas ve egitim durumu degiskenine
gore anlamli diizeyde farklilik gostermemekte, kidem yilina gore anlamli farklilik
gostermektedir. “Ogretmenlerin orgiitsel adalet algilar1 ile orgiitsel 6zdeslesme
diizeyleri”, “orgiitsel adalet algilari, stirdiiriilebilir liderlik 6zelikleri ile”, “Orgiitsel
0zdeslesme diizeyleri ile siirdiiriilebilir liderlik 6zellikleri” arasinda pozitif yonde anlaml
bir iligki oldugu tespit edilmistir. Okullarda siirdiiriilebilir liderlik 6zelikleri ve alt
boyutlarinin bagimsiz, orgiitsel adalet algilar1 ve orgiitsel 6zdeslesme diizeylerinin ise
bagimli degisken olarak alindig1 birinci regresyon modeli anlamli bulunmus ve pozitif
yonde anlaml1 iligki oldugu goriilmiistiir. Fakat ¢evre ve sosyal sorumluluk alt boyutunun
orgiitsel adalet ve orgiitsel 5zdeslesme iizerindeki etkisi anlaml1 degildir. Orgiitsel adalet
ve orgiitsel 6zdeslesme diizeyleri arasinda anlamli bir iligki oldugu saptanmis ve toplam

varyansin %46'sin agikladigi tespit edilmistir.
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In this study, the relationship among sustainable leadership, organizational justice
and organizational identification in educational institutions was examined. The
population of the research consists of 825 teachers working in public schools in the
neighborhoods of the center Catalca district of Istanbul. This research was conducted with
the relational survey model, one of the quantitative research methods. In order to
determine teachers' sustained leadership perceptions "Sustainable Leadership Scale at
Schools", to determine organizational justice perception "Organizational Justice Scale",
to determine organizational identification levels "Organizational Identification Scale" and
"Personal Information Form" which developed by the researcher, was used in the study.
The analysis of the research was done by SPPS 26.00 program. Frequency, percentage,
mean, standard refrection, t-test, one-way analysis of variance, correlation and multiple
linear regression analysis were used in the statistical analysis of the data. According to
the results obtained, theachers stated the level of managers’ Sustainable leadership as "
agree". According to the findings that obtained by teachers' perceptions of sustainable
leadership, there is no significant difference in the sub-dimensions of gender, education
variables and human resources, strategic distribution, deep learning environmental and
social responsibility. It differs significantly according to age and seniority. Teachers'
perception of organizational justice is as "strongly agree" grade. Organizational justice
perceptions do not differ significantly according to gender and education, but differ

significantly according to age and seniority. Teachers' organizational identification level

x1



is at "strongly agres" grade. The level of organizational identification does not differ
significantly according to gender, age and educational status, but differs according to
length of seniority time. It has been determined that there is a positive significant
correlation between teachers' organizational justice perceptions and organizational
identification levels, ‘“organizational justice perceptions, sustainable leadership
characteristics”, “organizational identification levels and sustainable leadership
characteristics”. The first regression model in which sustainable leadership characteristics
and sub-dimensions at schools were taken as independent variables, and organizational
justice perceptions and organizational identification levels taken as dependant variables
was determined that there was a significant positive correlation. However, the effect of
environment and social responsibility sub-dimention on organizational justice and
organizational identification is not significant. It was determined that there was a
significant correlation (relation) between organizational justice and organizational

identification levels, it was found that it explained 46% of the total variance.
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