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OZET

Bu arastirmada meslek Ogretmenlerinin mesleki doyumlarinin yordayicilar
olarak orgiitsel baglilik ve yaraticilik diizeylerinin incelenmesi amaglanmistir.
Arastirma deseni olarak nicel arastirma desenlerinden olan iliskisel tarama modeli
kullanilmistir. Arastirma kapsaminda 2020-2021 egitim-dgretim yilinda Istanbul
ilinde Milll Egitim Bakanlhigi’na bagh egitim kurumlarinda goérev yapan
Ogretmenlerden bir ¢alisma grubu olusturulmustur. Aragtirma 199 goniillii meslek
ogretmeninin  katihmi ile gergeklestirilmistir.  Arastirmaya katilan meslek
Ogretmenlerine veri toplama amaci ile “Kisisel Bilgi Formu”, “Mesleki Doyum
Olgegi”, “Orgiitsel Baghlik Olgegi”, “Kendini Nasil Tarif Edersin Olgegi” ve
“Tutumlar ve Degerler Olcegi” uygulanmistir. Elde edilen verilerin analizinde;
betimsel, Pearson korelasyon, bagimsiz gruplar ¢-testi, tek yonlii varyans analizi

(ANOVA) ve basit ve ¢oklu regresyon analizleri kullanilmistir.

Arastirma sonucunda mesleki Ogretmenlerinin Orgiitsel bagliliklariin ve
yaraticiliklarinin mesleki doyumlarinin anlamli yordayicilari oldugu sonuglarina
ulasilmistir. Ayn1 zamanda Orgiitsel bagliligin alt boyutu olan Duygusal Bagliligin
mesleki doyumun anlamli yordayicist oldugu saptanmustir. Orgiitsel baghlik ile
mesleki doyum arasinda diisiik diizeyde, pozitif ve anlaml iligki bulunmustur.
Orgiitsel bagliligin Duygusal Baglhlik, Devam Baglihg ve Normatif Baghlik alt
boyutlar1 ile mesleki doyum arasinda diisiik diizeyde, pozitif ve anlamli iligki
bulunmustur. Mesleki doyum ile yaraticilik arasinda diisiik diizeyde, pozitif ve anlamli

iliski bulunmugtur. Ayrica mesleki doyumun alt boyutlarinin yaratici kisilik 6zellikleri
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ve yaraticiliga yonelik degerler ve tutumlar ile de cesitli diizeylerde iliskiye sahip
oldugu bulunmustur. Meslek 6gretmenlerinin mesleki doyumlar:1 cinsiyet, medeni
durum, egitim durumu, statii ve okul tilirline gore anlamli farklilik gdstermezken;
mesleki doyumun Gelisme Firsati alt boyutu ile meslek 6gretmenlerinin yaslar1 ve

kidem yillar1 arasinda anlamli iliskiler bulundugu gériilmiistiir.

Arastirmada elde edilen bulgulardan yola c¢ikarak egitimdeki verimliligin
artmasina katki saglamak amaciyla birtakim Oneriler gelistirilmistir. Bu 6neriler su
sekildedir: Okullarin 6gretmenlerin sosyallesebilecegi ve kendilerini rahat ifade
edebilecekleri calisma ortamlar1 olarak diizenlenmeleri gerektigi
degerlendirilmektedir. Milli Egitim Bakanligi, iiniversiteler ve okullar ig birligi ile
ogretmenlerin aktif olabilecekleri, yaraticiliklarin1 ortaya c¢ikarabilecekleri ve
sosyallesebilecekleri hizmet ici egitimlerin veya projelerin ¢esitlendirilmesi ve sayica
arttirtlmas1 Onerilmektedir. Atdlyelerde kullanilan ders materyallerinin giliniimiiz
teknolojisine uygun hale getirilmesinin ve egitim programlarinin &gretmen ve
ogrencideki yaraticihigit ortaya ¢ikaracak ve gelistirecek sekilde yeniden
diizenlenmesinin gerekli oldugu diisiiniilmektedir. Alanyazinda mesleki doyum ve
yaraticilik kavramlar1 arasindaki iligkiyi inceleyen aragtirmalarin sayica az olmasi
nedeniyle bu iki kavramin arastirmacilar tarafindan farkli calisma gruplar lizerinde
arastirilmasinin gerektigi diistintilmektedir. Bu aragtirmada mesleki doyumun bireysel
faktorlere gore farklilasma durumlari incelenmistir. Ogretmenlerinin  mesleki
doyumlarinin Orgiitsel faktorler iizerinden incelenmesinin de faydali olacagi

distintiilmektedir.
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ABSTRACT

In this study, it was aimed to examine the organizational commitment and
creativity levels of vocational teachers as predictors of their professional satisfaction.
The relational survey model, which is one of the quantitative research designs, was
used. In the research, the particpants were 199 volunteer vocatinal teachers working in
the educational institutions affiliated to the Ministry of Turkish National Education in
Istanbul in the 2020-2021 academic year. The data were collected with Personal
Information Form, Vocational Satisfaction Scale, Organizational Commitment Scale,
How to Describe Yourself Scale, and Attitudes and Values Scale. For the analysis of
the obtained data; descriptive, Pearson correlation, independent groups #-test, one-way
analysis of variance (ANOVA), and simple and multiple regression analyzes were

used.

It was found that the organizational commitment and creativity of vocational
teachers are significant predictors of their professional satisfaction. Besides,
Emotional Commitment, a sub-dimension of organizational commitment, was found
to be a significant predictor of professional satisfaction. A low, positive and
statistically significant relationship was found between organizational commitment
and professional satisfaction. A low, positive and statistically significant relationship
was found between the sub-dimensions of Emotional Commitment, Continuance
Commitment, and Normative Commitment of organizational commitment and
professional satisfaction. A low, positive and statistically significant relationship was

found between professional satisfaction and creativity. In addition, it was found that



the sub-dimensions of professional satisfaction have relationship with creative
personality traits and values and attitudes towards creativity at various degrees. While
professional satisfaction of vocational teachers does not differ significantly by gender,
marital status, educational status, working status, and school type; it was observed that
there is a statistically significant relationship between the Opportunity for
Development sub-dimension of professional satisfaction and the vocational teachers’

ages and year of experience.

Based on the findings, some suggestions were provided in order to contribute
to the educational efficiency. These suggestions are as follows: Schools should be
organized as working environments where teachers can socialize and express
themselves comfortably. It is also recommended to diversify and increase the number
of in-service training opportunities or projects in which teachers can be active, reveal
their creativity, and socialize in cooperation with the Ministry of Turkish National
Education, universities, and schools. It is thought that it is necessary to make the course
materials used in the workshops suitable for today's technology and to rearrange the
education programs in a way that will reveal and develop the creativity of the teachers
and students. Due to the limited number of studies examining the relationship between
the concepts of professional satisfaction and creativity in the literature, it is thought
that these two concepts should be investigated by future researchers on different study
groups. In this study, how professional satisfaction differs according to individual
factors was examined. It would also be helpful to examine how professional

satisfaction of teachers differ by organizational factors.
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