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ABSTRACT 

 

INVESTIGATION AND ANALYSIS OF THE FACTORS AFFECTING 

PROFESSIONAL MOTIVATION LEVELS OF CONSTRUCTION 

WORKERS IN TURKEY 

Motivation means briefly motivating the individual, driving them to work and 

reaching the desired results in the direction of their wishes and desire. Motivation 

is the job of directing individuals to work in the most efficient way in line with 

the objectives of businesses. In terms of business, motivation is to create a 

business environment that responds to the demands of the business and its 

employees, to ensure that employees are directed towards the behaviors they 

want to achieve, and to achieve business goals in the most efficient way. 

Motivation is a psychological concept and it shows differences from person to 

person. While some people are motivated by economic means, others are 

motivated by organizational means. People are completely different from each 

other in terms of qualities, social circles, anticipations, psychological structures. 

These differences also constitute differences in working life. In order to increase 

the motivation levels of employees, businesses should analyze their internal 

situations well and choose the external motivation factors to be applied well. 
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It is crucial to ensure that workers are motivated and able to take advantage of 

them in a dynamic, constantly changing, high-risk environment, such as the 

construction sector, where business security issues are very difficult to follow. The 

purpose of this study is; To compare the demographic characteristics of the 

factors affecting the motivation levels of construction workers working in Turkey 

and to find out which of the physical, organizational and psycho-social motivation 

factors of the employees are more affected. 

In this thesis study, primarily the concept of motivation, the process and the 

factors affecting the motivation of employees are explained. The concept of 

motivation in the construction sector has been discussed and studies carried out 

in the past have been examined. Then, analysis of the questionnaire survey of 200 

people working in the construction sector was made. Finally, results and 

suggestions were given within the findings. 
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