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KISA OZET

TURK INSAAT SEKTORUNDE BENLIK (OZERK, iLISKISEL), PRESTIJ VE
OZDESLESME ALGILARININ iSTEN AYRILMA NiYETi UZERINE ETKILERI

Mehmet Nurettin UGURAL

Bu ¢calismanin amaci ingaat sektoriinde benlik (6zerk, iliskisel), prestij ve
6zdeslesme algilarinin igten ayrilma niyeti lizerindeki etkilerini, biitiincil bir
yaklasimla ortaya koymak ve Tiirkiye’deki durumu analiz etmektir.

Arastirmanin alan c¢aligmasi, ingaat sektériinde calisan 441 beyaz
yakaliya anket uygulanmasi ile gerceklestirilmistir. Arastirmada kullanilan
degiskenler arasi iligkiler yapisal esitlik modeli ile birlikte ¢esitli istatistiksel
analiz yontemleri kullanilarak sinanmigtir.

Tez bes boliimden olugmaktadir. Birinci béliimde arastirmanin konusu,
amaci ve énemi belirtilerek boyle bir aragtirmaya ihtiya¢ duyulma nedenleri ve
arastirma ile elde edilmek istenen sonuglar ortaya konulmustur. ikinci
bolimde arastirmanin kavramsal gergevesi ¢izilmis ve arastirmada kullanilan
degiskenler belirtilmigtir. Ugiincii béliimde arastirmanin yontemi agiklanmus,
arastirmanin modeli, sorulann ve hipotezleri ortaya konularak, hipotezlerin
dayandigi kuramsal gercekler irdelenmistir. Dérdiincii béliimde arastirma
verileri yapisal esitlik modeli ve istatistiksel yontemler kullanilarak analiz
edilmis ve yapilan saha arastirmasindan elde edilen bulgulara yer verilmistir.
Besinci ve son béliimde arastirma bulgulan degerlendirilerek arastirmanin
sonuglari ortaya konulmustur.

Elde edilen bulgular incelendiginde, benlik (6zerk, iligkisel) algisinin
diger tiim degiskenler lizerinde etkisi oldugu, prestij ve 6zdeslesme algilarinin
da, isten ayrilma niyetini etkiledigi belirlenmistir. Ayrica, benlik (6zerk,
iliskisel) algisinin isten ayrilma niyeti (zerindeki etkisinde prestij ve
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6zdeslesme algilarinin aracilik rolii oldugu gériilmiistiir. Bireylerin demografik
ozelliklerinin, arastirmada incelenen degiskenlerin bir kismi iizerinde etkili
oldugu tespit edilmistir.

Tim bulgular degerlendirildiginde, benlik (6zerk, iligkisel) algisinin
calisanlarin prestij ve 6zdeslesme algilarini etkiledigi; bu algilarin da bireylerin

isten ayrilma niyetini lizerinde etkili oldugu goriilmiistiir.

Anahtar Kelimeler: insaat Sektorii, Benlik (Ozerk, iligkisel), Prestij, Ozdeslesme,
isten Ayrilma Niyeti, Yapisal Esitlik Modeli.
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ABSTRACT

THE EFFECTS OF SELF-CONSTRUAL (INDIVIDUAL-RELATIONAL), PRESTIGE
AND COMMITMENT PERCEPTIONS ON TURNOVER INTENTION IN TURKISH
CONSTRUCTION SECTOR

Mehmet Nurettin UGURAL

This study aims to determine the self-construal (individual, relational),
prestige and commitments perceives on turnover intention with a holistic
approach and analyze the situation in Turkiye.

The field study of the research is fulfilled by carrying out questionnaires
at 441 white-collar workers of the construction sector. The relationship of
variables that takes place in the study is tested with structural equation
modeling and various statistical analyses.

The thesis includes five chapters. In the first chapter; subject, objectives
and importance of research is given and it’s argued that why we need to this
research and desired results of the research. In the second chapter theoretical
framework and variables of the research is given. In the third chapter
methodology of the research is defined and research questions, hypothesis,
and the facts of hypothesis explained. The fourth chapter consists of analysis
of the research with structural equation modeling and statistical analyses.
The last chapter, in section five finding of the research is reported.

The findings showed that self-construal (individual, relational), had an
effect on all other variables moreover prestige and commitment perceptions
had an effect on turnover intention. In addition to this, prestige and

commitment perceptions had a mediation role at the effect of self-construal
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(individual, relational) perception on turnover intention. The demographic
characteristics of individuals were seen to be effective on the some parts of
research variables.

Evaluating the findings as a whole, it is identified that the self-construal
(individual, relational), had an effect on prestige and commitment perceptions,

and these perceptions had an effect on turnover intention.

Key Words: Civil Engineering, Self-Construal (individual, relational), Prestige

Commitment, Perception, Turnover Intention, Structural Equation Modeling.
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